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Washington, D.C., was the first city to enact a paid family and medical leave
insurance program, and the first without the infrastructure of an existing temporary
disability insurance program. Since July 2020, workers in D.C. can take eight weeks of paid parental
leave, six weeks of paid family leave and two weeks of paid medical leave. Built on lessons learned
from older state programs, the program includes a progressive wage replacement rate and a more
inclusive definition of “family” for family caregiving. 1
The coronavirus pandemic will have long-term consequences on District residents’ health,
caregiving needs and economic stability.
 Women, especially Black, Latinx, AAPI and Native American mothers, were hit hardest by
pandemic closures, working in many of the most-affected industries and bearing the brunt of
increased caregiving without schools or child care. 2 At the end of 2020, D.C.’s labor force had lost
15,000 workers 3 and five times as many women were unemployed compared to one year earlier. 4
If nothing is done, women nationwide will lose $64.5 billion in wages each year from reduced
labor force participation and lower work hours. 5
 More than 47,000 District residents – 11 percent Black, 4 percent Latinx and 1 percent AAPI – work
in frontline industries, 6 facing heightened risks of exposure and challenges managing family
caregiving needs.
 More than 33,000 District residents contracted COVID-19 in the first year of the pandemic. 7 An
estimated 10 to 15 percent – 3,300 to 5,000 – will experience long-term symptoms including
difficulty breathing, chest pain or fatigue that may require care from a loved one or interfere with
work. 8
Paid leave means a more robust, equitable recovery from the pandemic.
District residents are caught between their work and family responsibilities.

People in the
District both work
and provide care
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 More than 9,000 children are born in the District of Columbia each
year, and in 81 percent of all the District of Columbia households with
children – more than 95,000 homes – all parents have paying jobs. 9
 Women’s wages support their households. In the District of Columbia,
87 percent of Black mothers and 57 percent of white mothers are key
breadwinners, Latina and AAPI mothers excluded. 10
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 Women make up more than half of the District of Columbia’s labor
force (52 percent) and more than one-third of its business owners (35
percent). 11
 Across the country, many men want to play a larger role in caring for
their children, 12 but unsupportive policies and stigma hold them back. 13
Paid leave means not having to choose between job and family.
District families will face increased family and medical care needs.
 Nearly one in six workers is age 55 and older. 14
 Older workers are more likely to experience serious medical
conditions that require care. 15
Paid leave means older adults and working people of all ages
can get the support they need to receive and provide critical
care.

D.C.’s caregiving
needs are
significant, and
growing

The District is now seeing the benefits of paid leave for workers, families and businesses.

D.C.’s paid
leave program
will help
thousands

 Paid leave helps improve health outcomes and helps working people
remain economically secure and stay connected to their jobs. 16
 Businesses’ employee retention can also improve significantly with
paid leave, helping to strengthen bottom lines. 17
 State programs like the District's are used as intended by workers
without overburdening employers. 18
Paid leave means people – especially women – aren’t forced to leave
the labor force to care for their families or health, reducing turnover
for employers of all sizes and boosting the economy.

D.C. will soon add to the growing body of evidence that paid leave programs work – a common
sense, tested approach that works for families, businesses and economies.
But people’s access to paid leave shouldn’t depend on where they live or work or what job they hold.
The Family And Medical Insurance Leave (FAMILY) Act is a common sense
solution that builds on state models to address the country’s paid leave
crisis. Seventy-nine percent of 2020 voters – 67 percent of Republicans, 77
A national
percent of Independents and 93 percent of Democrats – support a
paid leave
permanent paid family and medical leave program for people with health
plan – the
needs or child or family care. 19
FAMILY Act –
The FAMILY Act means a stronger economy, healthier families and
businesses, and greater equality for all women and families.

is the solution

For more on the FAMILY Act, visit NationalPartnership.org/theFAMILYAct.
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