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August 3, 2021 is Black Women’s Equal Pay Day, marking 

the date in 2021 when Black women would earn as much 

as white non-Hispanic men did in 2020 because of the 

wage gap.1 Beyond the injustice of unequal pay, this means 

that Black women, many of whom are key breadwinners for 

their families, spend a larger percentage of their income on 

critical household expenses like rent and utilities.2 This 

housing crisis existed for Black women before the pandemic, 

but the massive economic upheaval of COVID-19 has 

 
 

Black women earn 

$0.63 
for every dollar that white 

men earn  

 

made it even harder for Black women to make rent throughout more than a year of reduced 

hours, layoffs, lost income and slower job recovery compared to all men and most women.3 

Moreover, the temporary nature of the federal eviction moratorium and lagging disbursement 

of emergency rental assistance signal an urgent need for housing solutions that directly 

address the unique barriers to housing stability and economic justice for Black women.  

 

When we talk about Black families, we’re talking about Black women 

 

Almost 80 percent of Black mothers are key 

breadwinners for their families, which means their 

households rely heavily on their wages to make 

ends meet and get ahead.4 As the timing of their 

Equal Pay Day indicates, Black women, especially 

Black mothers, have to work harder just to make 

ends meet. Furthermore, median hourly earnings 

for Black women fall well below the hourly wage 

needed to afford a two-bedroom apartment at fair 

market rent in every single state.5 

 

The threat of eviction disproportionately impacts Black women renters 
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Black women have higher pre-pandemic labor force participation rates compared to other 

women, but greater employment comes at a cost: their names are more likely to be listed as 

leaseholders.6 Any interruptions in their ability to pay rent, particularly for single, breadwinning 

Black mothers, can catapult their families into a cycle of eviction – a cycle in which having a prior 

eviction record jeopardizes your ability to secure rental housing in the future.7 The Princeton 

University Eviction Lab’s models validate this impact, indicating that while race and gender 

independently increase the likelihood of eviction, Black women are facing compounded risk of 

eviction compared to Black men and women of other races. Their research shows that 36.3 

percent more Black women get evicted than Black men.8 

 

 

1 in 5 
renters likely to face 

eviction are Black women9 

 

The compounding impact of race and gender rings true as 

the pandemic lingers on. The latest Household Pulse Survey 

Data from the Census Bureau indicates that even though 

Black women represent less than one in 10 renters, they 

account for nearly one in five renters both behind on rent 

and likely to face eviction in the next two months.10 If Black 

women were able to recover some of the $24,000 lost 

annually due to the wage gap between them and non-  

  Hispanic white men, they may have been able to keep up with rent, maintain their families’ 

housing stability, and weather the economic recession better in general. 

 

Temporary fixes need to evolve into more inclusive, permanent solutions 

Addressing the eviction crisis for Black women requires policies that improve access to 

affordable rental housing, while also creating economic justice for the pillars of the Black 

community. Evictions disproportionately impact Black women renters who already must grapple 

with a gender and racial wage gap. Housing is a gender justice and racial justice issue, and more 

needs to be done so that Black women can maintain a home and economic security for 

themselves and for their families. 
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