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Women of color in the United States
experience the nation’s persistent and
pervasive gender wage gap most severely.
The gaps represent the tangible
consequences of sexism and white
supremacy in the United States and how our
country systematically devalues women of
color and their labor. The cents-on-thedollar difference between what men and
women are typically paid adds up, resulting
in lost wages that mean women have less
money to support themselves and their
families.

Latinas and the Wage Gap

Counting All Women Workers in the
Wage Gap
In previous years, conversations about the
wage gap focused only on women
working full time, year-round. That meant
leaving out part-time and seasonal
workers – disproportionately women of
color – who not only tend to be paid less
but also often have less-flexible jobs and
fewer benefits. Pandemic-related
economic shocks and health and family
caregiving needs made things even worse
in 2020: more than 33 million women
workers would not have been counted in
the full-time wage gap.*

Latinas are typically paid just 49 cents for
every dollar paid to white, non-Hispanic men. The median annual pay for a Latina in the
United States is $26,855, while the median annual pay for a white, non-Hispanic man is
$54,917 – a difference of $28,062 per year. 1 If the annual wage gap were eliminated, a
typical Latina
working in the
United States
would have enough
money to pay for
approximately:
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 Forty-six months of food; 2
 Nearly 36 more months of child care; 3
 Six semesters (three years) of tuition and fees for a four-year public university, or the
full cost of tuition and fees for a two-year college; 4
 More than two years of rent; 5 or
 Eighteen additional months of premiums for employer-based health insurance. 6

Black Women and the Wage Gap
Black women are typically paid just 58 cents for every dollar paid to white, non-Hispanic
men. The median annual pay for a Black woman in the United States is $31,843, while
the median annual pay for a white, non-Hispanic man is $54,917 – a difference of
$23,074 per year. 7 If the annual wage gap were eliminated, a typical Black woman
working in the
United States would
have enough money
to pay for
approximately:
 Thirty-eight
months of food; 8
 More than 29
more months of
child care; 9
 Nearly five
semesters of tuition and fees for a four-year public university, or the full cost of
tuition and fees for a two-year college; 10
 Nearly two years of rent; 11 or
 More than 15 additional months of premiums for employer-based health
insurance. 12

Native American Women and the Wage Gap
Native American women are typically paid just 50 cents for every dollar paid to white,
non-Hispanic men. The median annual pay for a Native American woman in the United
States is about $25,000, and the annual median wage gap between a Native American
woman and a white, non-Hispanic man is about $25,000 per year. 13 If the annual wage
gap were eliminated, a typical Native American woman working in the United States
would have enough money to pay for approximately:
NATIONAL PARTNERSHIP FOR WOMEN & FAMILIES | FACT SHEET | QUANTIFYING AMERICA’S GENDER WAGE GAP

2

 More than 41
months of
food; 14
 Nearly 32 more
months of child
care; 15

 More than five
semesters of
tuition and fees
for a four-year
public
university, or the full cost of tuition and fees for a two-year college; 16
 Nearly two years of rent; 17 or
 More than 16 additional months of premiums for employer-based health
insurance. 18

White Women and the Wage Gap
White, non-Hispanic women are typically paid just 73 cents for every dollar paid to
white, non-Hispanic men. The median annual pay for a white, non-Hispanic woman in
the United States is $39,860, while the median annual pay for a white, non-Hispanic man
is $54,917 – a difference of $15,057 per year. 19 If the annual wage gap were eliminated,
a typical white woman working in the United States would have enough money to pay
for approximately:
 Nearly 25
months of
food; 20
 More than 19
months of child
care; 21
 More than three
semesters of
tuition and fees
for a four-year
public university, or the full cost of tuition and fees for a two-year college; 22
 Nearly 14 months of rent (more than one year); 23 or
 Nearly 10 additional months of premiums for employer-based health insurance. 24
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Asian American, Native Hawaiian and Pacific Islander Women and the
Wage Gap
Asian American, Native Hawaiian and Pacific Islander (AANHPI) women are typically paid
75 cents for every dollar paid to a white, non-Hispanic man. The median annual pay for
an AANHPI woman in the United States is $37,400, and the annual median wage gap
between a Native American woman and a white, non-Hispanic man is $12,600. 25 If the
annual wage gap were eliminated, a typical AANHPI woman working in the United
States would have enough money to pay for approximately:
 Nearly 21
months of
food; 26
 Sixteen months
of child care; 27
 Nearly three
semesters of
tuition and fees
for a four-year
public university,
or the full cost of
tuition and fees for a two-year college; 28
 Nearly 12 months of rent (one year); 29 or
 More than eight additional months of premiums for employer-based health
insurance. 30

Women Overall and the Wage Gap
Across all racial and ethnic groups, women in the United States are typically paid 73
cents for every dollar paid to men. The median annual pay for a woman in the United
States is $35,838 while the median annual pay for a man is $49,389 – a difference of
$13,551 per year. 31 If the annual wage gap were eliminated, a typical woman working in
the United States would have enough money to pay for approximately:
 More than 22 months of food; 32

 More than 17 months of child care; 33
 Nearly three semesters of tuition and fees for a four-year public university, or the full
cost of tuition and fees for a two-year college; 34
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 More than 12
months of rent
(one year); 35 or
 Nearly 9
additional months
of premiums for
employer-based
health
insurance. 36

Learn more about fair pay at NationalPartnership.org/Gap.
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workplace, reproductive health and rights, access to quality, affordable health care and policies that help all people meet the dual
demands of work and family. More information is available at NationalPartnership.org.
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