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We all want what’s best for our kids. Both parents and educators know firsthand the 
importance of keeping children healthy, and access to paid sick days for parents can 
make a real difference. But, nationally, more than 26 million workers cannot take a single 
paid sick day to recover from their own illness, let alone care for a sick child.1 In a recent 
survey, when a child stayed at home in the last eight weeks, only about one in three 
parents was able to take paid time off to be home with them.2  

When adults cannot access paid sick 
days, children, schools and 
communities suffer. 
 There are nearly 59 million children 

currently enrolled in schools in the United 
States, from nursery school to high 
school.3 Millions of these children will 
need to stay home due to illness or 
quarantine this school year: in one recent 
week alone, 95,000 children in the U.S. 
tested positive for COVID-19.4 Even in a 
non-pandemic year, seven in ten school-
aged children miss a day or more of 
school each year due to illness or injury.5  

 Many people risk their jobs if they stay 
home to care for a sick child. Many 
parents of young children report that 
taking time away from work to care for a 
sick child is extremely difficult because 
they risk losing pay or their job.6 

 In August 2021, an average of one in five parents a week faced an interruption in 
their childcare arrangements in the U.S.7 With widespread returns to in-person 
school and the continuing pandemic, that is likely to get worse as families face 

“I WORK AT AN ELEMENTARY 
SCHOOL. I HAVE SEEN MANY 
CHILDREN COME TO SCHOOL SO 
SICK THEY COULD HARDLY STAND, 
SOME EVEN WITH FEVERS. WHEN 
WE WOULD OFFER TO SEND THEM 
TO THE OFFICE, THE CHILDREN 
WOULD OFTEN CRY AND BEG NOT 
TO BE SENT HOME BECAUSE THEY 
HAD ALREADY BEEN TOLD BY THEIR 
MOM OR DAD THAT THEY COULD 
NOT MISS WORK BECAUSE THEY 
COULD NOT AFFORD IT. KIDS 
SHOULD NEVER HAVE TO WORRY 
ABOUT THEIR PARENTS’ LOSS OF 
INCOME WHEN THEY ARE SICK.”  
— Tina, Toledo, Ohio 
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school and childcare closures, quarantines and the spread of other illnesses. Even 
before the school year began, children were experiencing an unseasonable surge in 
severe colds, croup and respiratory syncytial virus.8 

 Nationwide, parents without paid sick days are more than twice as likely as those 
with paid sick days to send a sick child to school or day care.9 When sick children go 
to school, they risk their own health and that of other children, teachers and staff.  

Paid sick days are a proven strategy to reduce disease spread. 
 At the beginning of the coronavirus pandemic, Congress passed the Families First 

Coronavirus Response Act (FFCRA), which provided many workers across the country 
with emergency paid sick time and paid leave for childcare. This emergency leave 
had a huge effect and helped flatten the curve in the United States: in the states 
where workers gained access to emergency sick leave because of FFCRA, there were 
400 fewer coronavirus cases per state per day, which translated to a national impact 
of 15,000 fewer cases per day.10  

 While FFCRA greatly helped those who gained access to paid sick days, along with 
their families and thousands of people who were spared exposure to coronavirus, it 
left too many people out with its many exemptions and expired at the end of 2020 
while the pandemic was still in full force. A permanent, national paid sick days policy 
that covers all workers is the best safeguard against future pandemics. 

The public understands the importance of paid sick days.  
 Based on the success of FFCRA’s temporary paid sick leave benefit, eighty-two 

percent of voters support a permanent paid sick days law.11 States, cities and 
counties have been leading the way to pass laws guaranteeing workers the right to 
earn paid sick days.  

 But it is past time to create a permanent national standard to ensure all workers, no 
matter where they live or work, have access to paid sick time to keep themselves, 
their children, their families and their communities healthy. 

Paid sick days help parents meet their children’s care needs – helping 
lead to fewer absences and better long-term academic success. 
 Sick children have more trouble learning, and it is more difficult for teachers to teach 

them.12 Healthy children miss fewer days of school and experience fewer behavioral 
problems.13 And research consistently shows that student performance and overall 
achievement is lower when teachers are absent.14 

 When parents have paid sick days, they can take their children to get checkups, 
vaccines, and regular care for chronic illnesses, which help children stay healthy. 
Parents with paid sick days can use preventive care to address their children’s health 
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conditions, promoting academic success by keeping manageable problems from 
leading to excessive school absences.15 

 Additionally, sick children recover better when cared for by their parents.16 Among 
children with serious illnesses, the presence of a parent shortens a child’s hospital 
stay by 31 percent.17 Active parental involvement in a child’s care may head off 
future health care needs, partly due to increased parental education and 
awareness.18 

The Healthy Families Act would set a much-needed national paid sick 
days standard. 
Specifically, it would: 
 Allow workers in businesses with 15 or more employees to earn up to seven job-

protected paid sick days each year to recover from illness, access preventive care, 
provide care for a sick child or family member, or attend school meetings related to 
a child’s health condition or disability. Workers in businesses with fewer than 15 
employees would earn up to seven job-protected unpaid sick days each year to be 
used for the same reasons, unless their employers choose to offer paid sick days. 

 Allow workers who are survivors of domestic violence, stalking or sexual assault to 
use their paid sick days to recover or seek assistance related to an incident. 

 Allow employers that already offer paid sick days to continue using their existing 
policies, as long as they meet the minimums set forth in the Healthy Families Act. 
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