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Women of color in the United States experience the nation’s persistent* and pervasive
gender wage gap most severely. Just-released data from the U.S. Census Bureau reveal the
size of that gap among women who hold full-time, year-round jobs by race.
Latinas and the Wage Gap
Latinas are typically paid just 54 cents for every dollar paid to white, non-Hispanic men.
The median annual pay for a Latina in the United States who holds a full-time, year-round
job is $31,522 while the median annual pay for a white, non-Hispanic man who holds a fulltime, year-round job is $57,925 – a difference of $26,403 per year.1 If the annual wage gap
were eliminated, a typical Latina working in the United States would have enough money
to pay for approximately:
 Three additional years of tuition and fees for a four-year public university, or the full
cost of tuition and fees for a two-year community college;2
 Thirty-seven more months of child care;3 or
 Nearly 191 more weeks of food – 3.7 years’ worth.4
Black Women and the Wage Gap
Black women are typically paid just 63 cents for every dollar paid to white, non-Hispanic
men. The median annual pay for a Black woman in the United States who holds a full-time,
year-round job is $36,227 while the median annual pay for a white, non-Hispanic man who
holds a full-time, year-round job is $57,925 – a difference of $21,698 per year.5 If the annual
wage gap were eliminated, a typical Black woman working in the United States would have
enough money to pay for approximately:
 Two and a half additional years of tuition and fees for a four-year public university, or
the full cost of tuition and fees for a two-year community college;6
 Thirty-one more months of child care;7 or
 Nearly 157 more weeks of food – three years’ worth.8
White Women and the Wage Gap
White, non-Hispanic women are typically paid just 79 cents for every dollar paid to white,
non-Hispanic men. The median annual pay for a white, non-Hispanic woman in the United
States who holds a full-time, year-round job is $45,741 while the median annual pay for a
white, non-Hispanic man who holds a full-time, year-round job is $57,925 – a difference of
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$12,184 per year.9 If the annual wage gap were eliminated, a typical white woman working
in the United States would have enough money to pay for approximately:
 1.4 additional years of tuition and fees for a four-year public university, or the full cost
of tuition and fees for a two-year community college;10
 Nearly 17 more months of child care;11 or
 Eighty-eight more weeks of food – 1.7 years’ worth.12
Asian Women and the Wage Gap
Asian women are typically paid 87 cents for every dollar paid to white, non-Hispanic men.
The median annual pay for an Asian woman in the United States who holds a full-time,
year-round job is $50,615 while the median annual pay for a white, non-Hispanic man who
holds a full-time, year-round job is $57,925 – a difference of $7,310 per year. For some
ethnic subgroups of Asian women, the gap is much larger.13 If the annual wage gap were
eliminated, a typical Asian woman working in the United States would have enough money
to pay for approximately:
 Nearly one additional year of tuition and fees for a four-year public university, or the
full cost of tuition and fees for a two-year community college;14
 Nearly 11 more months of child care;15 or
 Nearly 53 more weeks of food – one year’s worth.16
Women Overall and the Wage Gap
Across all racial and ethnic groups, women in the United States are typically paid 80 cents
for every dollar paid to men. The median annual pay for a woman who holds a full-time,
year-round job is $41,554 while the median annual pay for a man who holds a full-time,
year-round job is $51,640 – a difference of $10,086 per year.17 If the annual wage gap were
eliminated, a typical woman working in the United States would have enough money to pay
for approximately:
 More than one additional year of tuition and fees for a four-year public university, or
the full cost of tuition and fees for a two-year community college;18
 More than 14 additional months of child care;19 or
 Nearly 73 more weeks of food – 1.4 years’ worth.20
*For comparison purposes, the National Partnership’s findings for these groups based on last
year’s data is available here.
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