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At some point in their lives, nearly all workers will need time away from their jobs to attend to their
own serious illness, care for an ill or injured family member, or welcome a new child. But in the
current economic climate—and without public policies providing job-protected paid family and
medical leave—most can’t afford to take the time they need without causing a family financial
crisis. A paid family and medical leave (“paid leave”) standard would help protect the
economic security of countless families who struggle to meet their work and
caregiving responsibilities in tough economic times.

When Working Families’ Budgets Are Stretched Thin, Access to Paid Leave
Is More Important Than Ever
•

Working families—particularly those who are low-income—need paid leave
more than ever, yet very few workers have access to paid leave. Only 11 percent of
workers in the United States have access to paid family leave through their employers, 1 and
fewer than 40 percent have access to short-term disability insurance.2 The disparities
between high- and low-wage workers are substantial (for example, only three percent of the
lowest-wage workers have access to paid family leave through their employers, compared to
18 percent of highest-wage workers).3 Yet low-wage families are the ones most in need of
financial support when illness strikes or when a child is born—and the most likely to take on
the care of a family member because they cannot afford a professional caregiver.4

•

Tens of millions of families are living paycheck to paycheck—increasing the
financial impact of personal illness, family caregiving, and the arrival of new
children. The pressures on today’s working families make access to paid leave more
important than ever. For example, having a baby is the most expensive health event that
families face during their childbearing years.5 Thirteen percent of families with a new infant
become poor within a month.6 And nearly half of caregivers say that the current economic
climate has made it harder for them to provide care to their family members.7 In tough
times, paid leave can make a real difference in the health and financial well-being of
working families.

•

The Family and Medical Leave Act (FMLA) allows for important, unpaid jobprotected leave—but it doesn’t address the financial needs of working families.
Only about half of workers nationwide can access unpaid, job-protected leave the FMLA
provides,8 leaving about 75 million workers without any family or medical leave protections
under federal law.9 But even those who do have access to unpaid FMLA leave often can’t
afford to take it—especially when family finances are stretched thin and every paycheck
counts. Too many are forced to sacrifice their health or the health of a family member to
protect their economic security.

Working Families Need A Paid Leave Standard
Existing public policies are not meeting the needs of working families—especially in tough times.
Currently, there is no national system or standard for paid family and medical leave. Working
families desperately need to be able to count on a paid leave standard that will protect their income
and their jobs. No one should have to choose between treating a serious health problem or caring
for a family member and maintaining their economic security.
California and New Jersey have already implemented effective family leave programs and
momentum is building nationwide. The time for action is now. For more information and to get
involved, go to www.nationalpartnership.org.
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