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Washington, D.C., was the first city to enact a paid family and medical leave
insurance program, and it’s the first program built without the infrastructure of an
existing temporary disability insurance program. Passed in 2017, the program takes
effect in 2020 and will provide eight weeks of paid parental leave, six weeks of paid family leave and two
weeks of paid medical leave. The program is built on lessons learned from older state programs.1
District residents are caught between their work and family responsibilities.

People
in the
District both
work and
provide care

 In 78 percent of all D.C. households with children – more than 89,000
homes – all parents have paying jobs.2
 Women’s wages support their households. In the District, 88 percent of
Black mothers and 49 percent of white mothers are key family
breadwinners.3
 Women make up more than half of D.C.’s labor force (52 percent) and more
than one-third of its business owners (35 percent).4
 Across the country, many men want to play a larger role in caring for their
children,5 but unsupportive policies and stigma hold them back.6
Paid leave means not having to choose between job and family.

District families are facing family and medical care needs.
 Nearly one in six workers is age 55 and older.7
 Older workers are more likely to experience serious medical
conditions that require care.8
 One person dies every day from a drug overdose in the District
of Columbia.9
Paid leave means older adults and working people of all ages can
get the support they need to receive and provide critical care.
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D.C.’s
caregiving
needs are
significant, and
growing

The District will soon see the benefits of paid leave for workers, families and businesses.
 Paid leave helps improve health outcomes and helps working people
remain economically secure and stay connected to their jobs.

D.C.’s paid
leave program
will soon help
thousands

 Businesses’ employee retention can also improve significantly with
paid leave, helping to strengthen bottom lines.
 State programs like the District’s are used as intended by workers
without overburdening employers. 10
Paid leave means people can care for their families or health without
jeopardizing their economic security, reducing turnover for
employers and boosting the economy.

D.C. will soon add to the growing body of evidence that paid leave programs work – and that
there is a common sense, tested approach that works for families, businesses and economies.
But, people’s access to paid leave shouldn’t depend on where they live or work or what job they hold.
A paid leave policy for the nation would build on state models. It would:
 Be cost-effective for workers, employers and the government;
 Cover all working people, apply equally to men and women and
reflect a modern definition of family;
 Include the well-established reasons people need family and
medical leave;
 Provide at least 12 weeks of leave and replace a substantial
share of workers’ usual wages; and

A real
national paid
leave plan – the
FAMILY Act – is
the solution

 Protect workers against adverse consequences for taking leave.
The Family and Medical Insurance Leave (FAMILY) Act is the only federal proposal that meets these
criteria. The FAMILY Act means a stronger economy, healthier families and businesses, and
greater workplace equality for women.
For more on the FAMILY Act, visit NationalPartnership.org/theFAMILYAct.
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