New and Expanded Employer Paid Family Leave Policies (2015-2016)
CLASP and the National Partnership relied on company news releases or documentation for information about the duration or parameters of
companies’ leave policies except where alternative sources are cited.
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Vodafone
March 6, 2015

Maternity Leave:
16 weeks paid leave

Full pay for a 30-hour week for up to 6
months after an employee’s return

“Too many talented women leave working life because
they face a difficult choice between either caring for a
newborn baby or maintaining their careers. Our new
mandatory minimum global maternity policy will support
over 1,000 Vodafone women employees every year in
countries with little or no statutory maternity care.”

Introduces a minimum maternity leave
standard that will be implemented at
Vodafone worldwide

Vittorio Colao
Vodafone Group Chief Executive

Accenture*
March 12, 2015

Maternity Leave:
16 weeks paid leave
Parental and Adoptive Leave:
8 weeks paid leave

Includes 40 hours of back-up child care
per year, extensive library of
community-based programs and
resources
Includes full- and part-time employees

“Providing our people with career opportunities that are
unmatched in the industry means that we must help
them navigate the choices and challenges of caring for
a new child while they continue pursuing their careers.
These expanded benefits will help us attract, retain and
inspire the best people.”
Steve Rohleder
Group Chief Executive – North America

Blackstone Group*
April 22, 2015

Maternity Leave:
16 weeks paid leave

“By having strong policies in place that support working
mothers…we hope to help make asset management a
more attractive industry for women.”
Stephen Schwarzman
Chairman, CEO and Co-Founder
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Johnson & Johnson*
April 29, 2015

Maternity Leave:
9 weeks paid leave plus
8 weeks parental leave
(17 weeks paid leave in total)

Leave does not need to be taken
consecutively

“We are especially proud of the changes instituted
today because they underscore our strong support for
the modern-day family, no matter what shape that
family takes. In addition to the obvious benefits for
mothers, our new policy is also a great stride forward in
terms of fathers’ and adoptive parents’ leave.”

Leave is retroactive through May 2014

Parental and Adoptive Leave:
8 weeks paid leave

Peter M. Fasolo, Vice President
Worldwide Human Resources
Lisa Blair Davis, Vice President
International Total Reward and Global Benefits

Nestlé
June 26, 2015

Maternity Leave:
14 weeks paid leave and the right
to extend leave for a total of 6
months

Establishes minimum standards to be
implemented worldwide by 2018

“This policy will help us better support mothers and
their families in our sites across the world and
reinforces our support for exclusive breastfeeding
during the first six months of a child’s life.”
Peter Vogt
Deputy Executive Vice President and Chief Human
Resources Officer

Children's National Health
System
July 30, 2015

Maternity Leave:
6 to 8 weeks paid leave
Paternity and Adoptive Leave:
2 weeks paid leave

“Retention and productivity. It’s been proven that
employees stay longer, and perform their jobs more
efficiently, when they are supported by their place of
work. We see this update as a great way to keep our
1
employees happy!”
Carol Ann Parker
Director of Compensation and Benefits
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Netflix
August 4, 2015
Revised December 10, 2015

Parental and Adoptive Leave:
Salaried streaming employees
receive “unlimited” paid leave
during the first year after a child’s
birth or adoption; hourly streaming
employees receive 16 weeks,
customer-service employees
receive 14 weeks and DVD
employees receive 12 weeks paid
2
leave

Streaming employees can return full
time or part time

For streaming employees: “Experience shows people
perform better at work when they’re not worrying about
home. This new policy, combined with our unlimited
time off, allows employees to be supported during the
changes in their lives and return to work more focused
and dedicated.”

Maternity Leave:
8 weeks paid disability leave for
birth mother plus 12 weeks paid
parental leave
(20 weeks paid leave in total)

Leave can be taken in one continuous
12-week period or split into two periods

Parental Leave:
12 weeks paid leave

Parents have the option of phasing into
work on a half-time basis

Maternity Leave:
Up to 26 weeks for birth mothers
(combination of medical and
parental leave)

Also includes up to four weeks of paid
family care leave to care for a sick
family member

Microsoft*
August 5, 2015

Adobe*
August 10, 2015

Streaming employees do not have to
take leave consecutively

Tawni Cranz
Chief Talent Officer

Birth mothers can use short-term
disability two weeks before baby is due

Medical Leave:
10 weeks paid leave
Parental Leave:
16 weeks paid leave for primary
caregivers, also includes surrogacy,
adoption and foster care
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“As we ask our employees to bring their ‘A’ game to
work every day to achieve our mission, we believe it’s
our responsibility to create an environment where
people can do their best work. A key component of this
is supporting our employees with benefits that matter
most to them.”
Kathleen Hogan
Executive Vice President, Human Resources
“Caring for yourself and your family at home helps you
be your best at work. But in the U.S., government
mandates for paid leave are currently slim to
nonexistent. That means companies must navigate the
tough balance between supporting employees during
major life events and meeting business goals.”
Donna Morris
Senior Vice President, Customer and Employee
Experience
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Hilton Worldwide*
September 7, 2015

Maternity Leave:
8 weeks paid leave for birth
mothers plus 2 weeks paid parental
leave
(10 weeks paid leave in total)

Includes salaried and hourly
employees, including part-time
employees, as well as those in
3
housekeeping and concierge roles

“This is part of a series of actions that we are planning
to implement in order to continue to recruit and retain
the best talent and be a great place to work.”
Matt Schuyler
Chief Human Resources Officer

Parental and Adoptive Leave:
2 weeks paid leave

M&T Bank*
September 10, 2015

Primary Caregiver Leave:
12 weeks paid leave, includes
adoption
Secondary Caregiver Leave:
2 weeks paid leave, includes
adoption

The Honest Company*
September 17, 2015

Parental Leave:
16 weeks paid leave

“We looked at this as a really good thing for the bank to
do. It’s something we felt was so necessary in order to
be family-friendly and to make sure our employees
have the resources they need to balance family,
finances and coming back to work.”
Ann Marie Odrobina
Group Vice President of Employee Benefits
“You need to take that time also to bond with your
baby; it's also important for men to bond with their
babies.”
Jessica Alba
Founder

Stonyfield Farm
October 11, 2015

Parental Leave:
16 weeks paid leave to mother or
primary caregiver of same-sex
couple

“The U.S. is tragically behind the rest of the world when
it comes to acknowledging all of the benefits that come
along with having a caregiver home when a child is
introduced to the family. It resonates throughout that
child’s life… We’re doing it because America is not
doing it for us.”
Liza Dube
Communications and Public Relations Director
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Amazon
November 2, 2015

Maternity Leave:
20 weeks paid leave, including 4
weeks paid leave prior to birth

Applies to all full-time hourly and
salaried employees, including
customer service and fulfillment center
workers

Paternity Leave:
6 weeks paid leave

Company Rationale

Includes a “leave-share” program
Primary caregivers can work part time
for up to 8 weeks after returning

Zillow*
November 10, 2015

Maternity Leave:
16 weeks paid leave

Provides all expecting parents $1,000
in “baby bucks” to help buy essentials

Parental Leave:
8 weeks paid leave

“Our perks reflect what’s most important to our
employees and their families, and our commitment is to
providing them with a benefits program that is both
competitive and comprehensive with a primary focus on
encouraging work-life balance.”
Camille Salama
Manager, Corporate Communications and
Public Affairs

Spotify
November 19, 2015

Parental Leave:
6 months paid leave

Applies to all full-time employees
worldwide
Policy can be used retroactively
through 2013 and can be used up to
the child’s third birthday
"Welcome back" program to allow
employees to transition into part-time
work initially
Employees can split their leave into
separate periods
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“This policy best defines who we are as a company,
born out of a Swedish culture that places an emphasis
on a healthy work/family balance, gender equality and
the ability for every parent to spend quality time with
the people that matter most in their lives.”
Katarina Berg
Chief Human Resources Officer

New and Expanded Employer Paid Family Leave Policies (2015-2016)
Company Announcement

Family Leave Policy

Facebook*
November 25, 2015

Parental Leave:
4 months paid leave for all
new parents

Noteworthy Aspects of Policy

Company Rationale
“In reviewing our parental leave policies, we have
decided to make this change because it's the right thing
to do for our people and their families… For too long,
paid baby leave has been granted only to a mother who
is giving birth. We believe that fathers and mothers
alike deserve the same level of support when they are
starting and growing a family, regardless of how they
define family.”
Lori Matloff Goler
Head of Human Resources

Credit Suisse Group*
November 30, 2015

Primary Caregiver Leave:
20 weeks paid leave for birth or
adoption of a child
Secondary Caregiver Leave:
1 week paid leave and
19 weeks of unpaid leave for birth
or adoption of a child

eBay*
December 4, 2015

Maternity Leave:
24 weeks paid leave
Paternity Leave:
12 weeks paid leave
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Includes employees working at least
20 hours a week
Credit Suisse will be studying whether
the new policies reduce the rate of new
mothers who leave the company
among its 8,500 U.S. staff, and
whether it is able to attract more
women hires
Includes hourly and salaried
employees working at least 20 hours a
week
Increases the amount of pay for people
on disability or family care leave

Lee, W. (2015, December 4). “EBay becomes latest tech firm to boost parental leave policy.” San Francisco
Chronicle. Retrieved 5 May 2016, from
http://www.sfchronicle.com/business/article/EBay-becomes-latest-tech-firm-to-boost-parental-6674220.php
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“We certainly see this as a competitive program, and I
think one of the things we are recognizing is that our
competition is not just financial services. When you
look at talent coming out of the big schools they are
looking at firms that offer flexibility.”
Elizabeth Donnelly
Head of Benefits for the Americas

“These updates underscore our deep commitment to
our community of employees and their ability to take
the time they need with their families when it matters
4
the most.”
Kristin Yetto
Chief People Officer
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The Nation*
December 16, 2015

Parental and Adoptive Leave:
16 weeks paid leave

Leave does not need to be taken
consecutively throughout the first year
after birth or adoption of a child

“Parental leave is a critical benefit for both women and
men at our growing company, and will be offered on a
gender-neutral basis.”
Emily Douglas
Senior Editor

PayPal*
December 17, 2015

Maternity Leave:
8 weeks paid leave for birth mother
plus 8 weeks paid parental leave
(16 weeks paid leave in total)

Also includes 8 weeks of paid family
care leave to care for a spouse, child
or ill parent and 40 hours of paid sick
time

Parental and Adoptive Leave:
8 weeks paid leave

“Supporting our employees as they raise their families,
care for their aging parents, or volunteer in their
communities is one of the most important things we can
do to build a work culture at PayPal that aligns how we
work with what we aspire to achieve on behalf of our
customers.”
Marcia Morales-Jaffe
Senior Vice President, Chief People Officer

KEEN Footwear*
December 21, 2015

Parental and Adoptive Leave:
4 weeks paid leave

RB*
January 12, 2016

Primary Caregiver Leave:
16 weeks
Secondary Caregiver Leave:
1 week

Allows employees to take up 36
additional unpaid weeks of leave

“The decision to expand our parental leave program
was an important one, particularly for our employees
residing in the U.S., to ensure we can continue to
support our employees across all aspects of their lives.
Our people are at the heart of what make RB and our
culture so special. This new policy is simply one way
we can remind them of that.”
Alexander Lacik
President, RB North America
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DOW Chemical*
January 20, 2016

Maternity Leave:
12 weeks paid leave for birth
mothers

Leave can be taken in weeks/periods
through the first year after the child’s
birth

Secondary Caregiver Leave:
2 weeks paid leave

Provides additional workplace flexibility
to allow mothers to transition back to
full time and support breastfeeding

“A 12-week global minimum maternity leave policy
supports Dow’s Health Strategy and the
recommendations of global medical experts for a
balanced family life and a focused, productive
employee, as well as adequate time to ensure that a
child’s wellbeing is properly provided for when the
mother returns to work.”

Adoptive Leave:
4 weeks paid leave

JPMorgan Chase*
January 21, 2016

Primary Caregiver Leave:
16 weeks paid leave

Catherine Baase, M.D.
Chief Medical Officer
Also increases bereavement leave to 5
days

Secondary Caregiver Leave:
2 weeks paid leave

“We wanted to be known as a company where health is
really part of our overall culture… A lot of people in our
demographic are having children, and this is something
that just helps support them at these critical moments
that take place in life.”
John Donnelly
Head of Human Resources

Western Union*
January 22, 2016

Maternity Leave:
12 weeks paid leave

Also testing parental leave for spouses
and partners in San Francisco office

“We want to attract, but we also want to retain people in
our organization, and we want to attract and retain the
best, with the skill sets we need to drive the future…
We're moving to be a fin-tech [financial technology]
company. We've got to compete with them.”
Richard Williams.
Chief Human Resources Officer
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Procter & Gamble*
February 24, 2016

Maternity Leave:
16 weeks paid leave

Allows employees to combine paid and
unpaid leave to take up to a full year
off from work

Secondary Caregiver Leave:
4 weeks paid leave

“Our expanded benefits recognize the diversity of P&G
families, the diverse needs of P&G families, and our
commitment to full inclusion and support, both
personally and professionally, during what is an
5
undoubtedly special moment for our employees.”

Adoptive Leave:
16 weeks paid leave

Katie Stahlheber
Corporate Media Relations

Etsy*
March 15, 2016

Parental and Adoptive Leave:
26 weeks paid leave

Leave can be taken over the two years
after the birth or adoption of a child

“A generous, fully-paid parental leave policy is a
competitive necessity for a company like Etsy… Our
goal was to position Etsy for the long-term, given the
changes happening in family structures, roles and
workplace culture globally. We also wanted to align our
internal policies with the spirit of our marketplace,
which offers a more fulfilling, flexible way to be a
creative entrepreneur.”
Juliet Gorman
Director of Culture and Engagement

Fidelity Investments*
March 15, 2016

Maternity Leave:
16 weeks paid leave
Parental Leave:
6 weeks paid leave

Policy was paired with a student loan
repayment program

“We recognized that parental leave is a compelling
benefit to attract and retain employees, so we took the
necessary steps to give parents the time off they
need… Our goal is to attract and retain top talent and
we believe this approach helps us do just that.”
Jennifer Hanson
Head of Associate Experience and Benefits
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Twitter*
April 5, 2016

Parental and Adoptive Leave:
20 weeks paid leave

Considering hiring trainers to coach
managers on managing their teams
when members are on leave

“The goal of this change [to do away with different
leaves for primary and secondary caregiving] was to
expand how we think about parental leave. Primary
caregiving is something that’s hard to define [with
family structures changing]…We want to lead by
example and by doing so we can influence the
decisions of others.”
Jeffrey Siminoff
Vice President of Inclusion and Diversity

Wells Fargo*
April 6, 2016

Bank of America*
April 7, 2016

Provides up to 5 consecutive work
days of paid “critical caregiving” leave
to care for a loved one

“The availability of the new benefit programs will
provide team members with additional flexibility and
financial support to care for their families.”

Secondary Caregiver Leave:
4 weeks paid leave

Includes full- and part-time employees

Diana Rodriguez
Senior Vice President, Communications

Parental and Adoptive Leave:
16 weeks paid leave

Provides flexibility for parents to take
leave

“From our perspective, happy associates translate into
happy and healthy clients. Happy clients translate into
a healthy company. For us it’s good solid business…
We’re competitive and we’re toward the forefront. I’d
7
hope other companies would follow.”

Primary Caregiver Leave:
16 weeks paid leave

Includes full- and part-time employees
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Chris Biotti
Managing Director and Market Leader, U.S. Trust
Division
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Coca-Cola*
April 11, 2016

Maternity Leave:
6-8 weeks paid disability leave for
birth mother plus 6 paid parental
leave (12-14 weeks paid leave in
total)

Noteworthy Aspects of Policy

“Fostering an inclusive workplace means valuing all
parents – no matter their gender or sexual orientation.
We think the most successful way to structure benefits
to help working families is to make them gender-neutral
and encourage both moms and dads to play an active
role in their family lives.”

Parental and Adoptive Leave:
6 weeks paid leave

Ernst & Young*
April 13, 2016

Parental and Adoptive Leave:
16 weeks paid leave

Company Rationale

Ceree Eberly
Chief People Officer
Offers of up to $25,000 of financial
assistance for adoption, advanced
reproductive technology procedures
Increases adoption benefits

“Creating a work environment where people have
greater control over their work and life responsibilities is
essential to their personal needs, critical to our
business success and is another important way our
purpose of building a better working world comes to
life. Providing our people with equal benefits
unmatched in professional services, not only
demonstrates our commitment to helping our families
succeed, but also empowers all of our parents – men
and women - to take advantage of this special bonding
time with their child before returning back to work.”
Stephen R. Howe Jr.
U.S. Chairman and Americas Managing Partner

Anheuser-Busch*
April 14, 2016
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Primary Caregiver Leave:
8 weeks paid leave

“We knew it was time for a change. We believe that
introducing this new policy is the right thing to do and it
was important to us that we heard, and responded to,
feedback from our colleagues. Our previous policy was
not focused enough on this important time in our
colleagues’ lives. The more we can listen to our people
and respond, the better our workplace will be for us all.”

Secondary Caregiver Leave:
2 weeks paid leave

Sandro Bassili,
Vice President, People

Maternity Leave:
8 weeks paid leave plus 8 weeks
paid parental leave (16 weeks paid
leave in total)
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Land O'Lakes*
April 19, 2016

Maternity Leave:
10 weeks paid leave

Noteworthy Aspects of Policy

Company Rationale
“In 2015, we began offering moms and dads paid
parenting leave that is available in addition to traditional
paid leaves that are covered by short term disability
benefit programs. Based on [benefits consultant] Aon
Hewitt benchmarking information we reviewed in 2015,
we were at the forefront of offering this type of benefit
to parents in our community.”

Parental and Adoptive Leave:
2 weeks paid leave

Land O’Lakes Statement

Hasbro*
April 26, 2016

Maternity Leave:
6-8 weeks paid disability leave for
birth mother plus 10 weeks paid
parental leave (16-18 weeks paid
leave in total)

Paid parental can be taken by benefitseligible employees who have worked at
the company for at least 60 days

Parental and Adoptive Leave:
10 weeks paid leave

“We want to ensure our policies, and the way we treat
our employees, give our people the support and
flexibility they need to do what’s best for their families.
We value the role that all parents play in raising
children, so want to make sure mothers, fathers, samesex partners and adoptive parents all have an
opportunity to care for and bond with their newborn or
adopted child.”
Dolph Johnson
Executive Vice President and Chief Human Resource
Officer

Campbell Soup Company*
April 28, 2016

Primary Caregiver Leave:
10 weeks paid leave
Secondary Caregiver and
Adoptive Leave:
2 weeks paid leave

“We’ve been watching the market. We are all about
millennial mothers, and this is really good for
consumers. Putting those factors together, I just said
it’s time.”
Denise Morrison
President and CEO

*Company has indicated that this new policy is an expansion of its previous paid leave policy, meaning more employees will be covered, more weeks of paid leave will be provided,
and/or the pay for leave taken will be a greater percentage of the employee’s salary.
Note: This version of the chart has been updated since its original release on December 11, 2015.
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