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People across the country are working hard to make ends meet, yet the nation fails to
provide the support they need to manage the demands of job and family, and that
businesses and our economy need to thrive. Just 17 percent of the workforce has paid
family leave through their employers, and less than 40 percent has personal medical
leave through an employer-provided short-term disability program.1
The Family And Medical Insurance Leave (FAMILY) Act would address America’s
paid family and medical leave crisis and benefit working people, their families,
businesses and our nation’s economy.

Legislative Overview
Sponsored by Rep. Rosa DeLauro (D-Conn.) and Sen. Kirsten Gillibrand (D-N.Y.), the
Family And Medical Insurance Leave (FAMILY) Act (H.R. 1185/S. 463) would create a
comprehensive national program that helps meet the needs of new mothers and
fathers and people with serious personal or family health issues through a shared
fund that makes paid leave affordable for employers of all sizes and for workers and
their families.
The FAMILY Act would:
 Provide workers with up to 12 weeks of partial income when they take time for
their own serious health conditions, including pregnancy and childbirth recovery; the
serious health condition of a child, parent, spouse or domestic partner; the birth or
adoption of a child; and/or for particular military caregiving and leave purposes.
 Enable workers to earn 66 percent of their monthly wages, up to a capped amount –
ensuring that low- and middle-wage workers have a higher share of their wages
replaced.
 Cover workers in all companies, no matter their size. Younger, part-time, lowerwage, contingent and self-employed workers would be eligible for benefits.

 Be funded responsibly by small employee and employer payroll contributions of
two-tenths of 1 percent each (two cents per $10 in wages), or less than $2.00 per
week for a typical worker.2
 Be administered through a new Office of Paid Family and Medical Leave. Payroll
contributions would cover both insurance benefits and administrative costs.

Benefits for Workers, Families, Businesses and Our Economy
Strengthens Families’ Economic Independence
Working families lose an estimated $20.6 billion in wages each year due to a lack of
access to paid family and medical leave.3 The FAMILY Act would cut by nearly 75 percent
the share of families who fall into poverty after taking the unpaid leave provided by the
federal Family and Medical Leave Act.4
Promotes Parents’ Workforce Participation and Equity
Paid leave can help new parents keep their families on track to meet new expenses. In
the year following a birth, new mothers who take paid leave are more likely than those
who take no paid leave to stay in the
workforce and 54 percent more likely to
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time off to fulfill their responsibilities at home
report losing income.7 On average, workers
50 or older who leave the workforce to care for a parent lose more than $300,000 in
wages and retirement – and, for women, losses are even greater.8 Paid leave would help
keep more family caregivers – and people with their own health conditions – employed
and strengthen their financial positions over time.

Improves Health Outcomes for Children, Ill Adults and Seniors
Paid leave contributes to improved newborn and child health. New mothers are better
able to initiate and continue breastfeeding, and new parents can more easily get babies
to the doctor for check-ups and immunizations.9 Paid leave also allows ill or injured
adults to get critical care and take needed recovery time, and it enables caregivers to
help ill parents, spouses and children fulfill treatment plans and avoid complications and
hospital readmissions.10
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Improves Bottom Lines for Businesses
The FAMILY Act would spread the cost of leave, reducing the burden on individual
employers and allowing many more workers to access paid leave. Paid leave contributes
to reduced turnover and increased employee engagement and loyalty, leading to
significant employer cost savings.11 In California, where a family leave insurance
program has existed for more than a decade, workers in low-wage, high-turnover
industries are much more likely to return to their jobs after using the program, and nine
out of 10 businesses report positive or neutral effects on profitability and productivity.12
A Stronger National Economy
The United States would add billions of dollars to its GDP if women were fully employed,
which would be more likely if paid leave were widely available.13 A national paid leave
insurance program would help keep new parents and family caregivers in the workforce
and boost their incomes and savings over time, all of which would contribute to
economic productivity and growth. In contrast, when people have to forgo pay or lose a
job when a serious medical or caregiving need arises, they often jeopardize their ability
to afford even the most basic necessities. This hurts workers, their families and the
businesses that depend on revenue from these purchases, and it stifles economic
growth.

Demonstrated Effectiveness
The FAMILY Act builds on successful state family and medical leave insurance
programs. Four states have paid family and medical leave insurance programs
(California, New Jersey, New York and Rhode Island) and paid family leave programs will
take effect in Washington state and Massachusetts in 2019 and the District of Columbia
in 2020. Analyses of California’s program show that employers and employees have
benefitted.14 In New Jersey, program costs are even lower than expected and public
attitudes toward the program are favorable.15 Research on the first year of Rhode
Island’s program also shows favorable results for new parents and small- and mediumsized businesses.16
It is well past time for a national paid leave policy that meets the country’s needs and
truly honors families. It’s time for the FAMILY Act. For more information, visit
NationalPartnership.org.
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